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ARTICLET
RECOGNITION

A, The Township recognizes the Union as the sole and exclusive collective
bargaining agent in all matters pertaining to wages, hours of work and other terms and conditions
of employment, consistent with the N.J. Public Employment Relations Act for all employees of
the Bargaining Unit as defined in Section B below. In the event the Union believes that any
employee not currently in the negotiations unit should be included in the unit by virtue of
N.J.S.A. 34:13A- 5.15, upon the request of the Union, the parties agree to meet and confer to
discuss the potential inclusion of said individual in the unit. In the event the parties do not agree
on whether to include or exclude the employee or employees, either party may resort to the
established unit clax‘iﬁcatibn procedures set forth in the Employer Employee Relations Act,
N.JS.A. 34:13A-1, et seq..

B. The bargaining unit shall consist of all non-supervisory employees, including
permanent part-time employees and white collar clerical employees in the Police Department.

C. This Agreement shall govern all wages, hours and other terms and conditions of
employment herein set forth.

D. This Agreement will be binding upon all the parties heteto, their successors and
assigns. |

E. Effective upon execution of this Agreement, the following titles shall be
recognized as non-supervisory white collar employees: Technical Assistant to the Public
Information Officer, Account Supervisor (Payroll Department), Senior Assessing Clerk, Senior
Police Records Clerk, Principal Asseésing Clerk, Principal Clerk/Typist, and Principal Police
Records Clerk. |

F. Effective upon execution of this Agreement, white collar workers in the Police
Department formerly represented by the CWA Local 1075 Dispatcher/Police Clerical Unit will
be represented by the CWA Local 1075 White Collar Clerical Unit.
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ARTICLEII
MANAGEMENT RIGHTS

A. The Township of Marlboro hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilities conferred upon and vested in it
prior to signing of this Agreement by the laws and Constitution of the State of New Jersey and of
the United States, including, but without limiting the generality of the foregoing, the following
'rights:

L. The executive management and administrative control of the Township
Government and its properties and facilities and activities of its employees by utilizing the
personnel, method and means of the most appropriate and efficient manner possible as may from
time to time be determined by the Township.

2. To make rules of procedure and conduct, to use improved methods and
equipment, to determine work schedules and shifts, to decide the number of employees needed
for any particular time and to be in sole charge of the quality and quantity of the work required.

3. The right of management to make such reasonable rules and regulations as
it may from time deem best for the purposes of maintaining order, safety and/or the effective
operation of the Department after advance notice thercof to the employees.

4. To hire all employees, to promote, transfer, assign or retain employees in
positions within the Township.

5. To suspend, demote, discharge or take any other appropriate disciplinary -
action against any employee for good and just cause according to law.

6. To layoff employees in the event of lack of work or funds or under
conditions where continuation of such work would be inefficient and non-productive.

7. The Township reserves the right with regard to all other conditions of
employment not reserved to make such changes as it deems desirable and pecessary for the
efficient and effective operation of the Township.
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B. The exercise of the foregoing powers, rights, authority, duties or responsibilities
of the Township, the adoption of policies, rules, regulations and practices and furtherance
thereof, and the use of judgment and discretion in connection therewith shall be limited only by
the Speciﬁc and express terms hereto and only to the extent that such specific and express terms
are in conformance with the Constitution and Laws of New Jersey and of the United States and
Ordinances of Marlboro Township.

C. Nothing contained herein shall be construed to deny or restrict the Township of its
rights, responsibilities and authority under R.S. 40 and R.S. 11 or any other national, state,

county or local laws or ordinances,




ARTICLE HI
NON-DISCRIMINATION/SEXUAL HARASSMENT

A, The Township and the Union agree that there shall be no discrimination against
any employee because of race, creed, color, religion, sex, national origin, or political affiliation.

B. The Township and the Union agrec that all employees covered under this
Agreement have the right without fear of penalty or reprisal to form, join and assist any
employee organization or to refrain from any such activity. There shall be no discrimination by
the Township or the Union against any employee because of the employee's membership or non-
membership or activity or non-activity in the Union. The employee may clect to use the
grievance procedure as outlined in Article V, herein. The employee/Union agrees to notify the
Township of any alleged discrimination/sexual haraésment and give the Township 15 days notice
to correct such before instituting a grievance. Nothing herein will relieve any party of ény duty it
has by law to mitigate or correct the alleged discrimination/sexual harassment.

C. The Township and the Union agree that the working environment should be
characterized by mutual respect for the common dignity to which all individuals are entitled. Tt

is agreed that verbal and/or physical harassment of an employee is inappropriate.



ARTICLE IV
NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the term of this Agreement neither
the Union nor any person acting in its behalf will cause, authorize ot support, nor will any of its
members take part in any strike (i.e., the concerted failure to report for duty, or concerted willful
absence from his duties of employment), work stoppage, slowdown, walk-out or other job action
againét the Township. The Union agrees that such action would constitute a material breach of
this Agreement.

B. In the event of a strike, slowdown, walk-out or job action, it is covenanted and
agreed that participation in any such activity by any Union member shall be deemed grounds for
disciplinary action including possible termination of employment of such employee or
employees. |

C. Nothing contained in this Agreement shall be construed to limit or restrict the
Township in its right to seek and obtain such judicial relief as it may be entitled to have in a law
or in equity for injunction or damage, or both, in the event of such breach by the Union or its
members. |

D. The Township agrees not to lock out its employees.




ARTICLEY
GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the lowest possible level, an
equitable solution to the problems which may arise affecting the terms and conditions of this
Agreement. The parties agree that this procedure will be kept as informal as may be appropriate.

B. Nothing herein contained shall be construed as limiting the right of an employee
having a grievance to discuss this matter informally with any appropriate member bf the
departmental supervisory staff and having the grievance adjusted without the intervention of the
Union.

C. A grievance is defined as:

i A claimed breach, misinterpretation or improper application of the terms
of this Agreement, or

il. A claimed violation, misinterpretation or misapplication of rules or
regulations, existing policy, agreements, administrative decisions, or laws
applicable to the department, to include any alleged discrimination or
sexual harassment claim or any minor disciplinary actions to the extent
these can be considered as grievable by applicable law. Couhse]ing shall
not be grievable.

D. The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement, and shall be followed in its entirety unless any
step is waived by mutual consent. The time limits herein may be extended by mutual agreement
of the patrties.

Step One: The aggrieved shall institute action under the provisions hereof within fifteen
(15) calendar days after the event giving rise to the grievance has occurred or fifteen (15)
calendar days from the date on which the grievant should reasonably have known of its
occurrence and an earnest effort shall be made to settle the differences between the aggrieved
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employee and his immediate supervisor for the purpose of resolving the matter informally.
Failure to act within the said fifteen (15) calendar days shall be deemed to constitute an
abandonment of the grievance.

Step Two: If no agreement can be reached orally within ten (10) calendar days after the
initial discussion with the immediate supervisor, the grievant or the Union may appeal the
decision of the immediate supervisor in writing to the Business Administrator within ten (10)
calendar days thereafter. The written grievance at this Step shall contain the relevant facts and a
summary of the preceding oral discussion, the applicable section of the contract allegedly
violated, and the remedy requested by the grievant. The Business Administrator shall schedule,
hear and respond, in writing, to the grievance within fifteen (15) working days of the submission.

Step Three: If the grievance is not settled thrbugh Steps One and Two, the Union shall
have the right to submit the dispute to arbitration pursuant to the rules and regulations of the
Public Employment Relations Commission within thirty (30) calendar days after receipt of the
decision of the Business Administrator. The costs for the services of the arbitrator shall be borne
equally by the Township and the Union. Any other expenses, including but not limited to the
presentation of witnesses, shall be paid by the parties incurring samé.

E. 1. The parties may direct the arbitrator to decide, as a preliminary question,
whether he has jurisdiction to hear and decide the matter in dispute.

2. The arbitrator shall be bound by the provisions of this Agreement and the
Constitution and Laws of the State of New Jersey, and be restricted to the application of the facts
presented to him involved in the grievanf:e. The arbitrator shall not have the authority to add to,
modity, detract from or alter in any way the provisions of this Agreement or any amendment or
supplement thereto. The decision of the arbitrator shall be final and binding,

3. The partics agree that at no time shall they place more than one (1) issue

before any one (1) arbitrator at any one (1) time,




F. In the event the aggrieved elects to pursue remedies available through Civil
Service, the grievance shall be canceled and the matter withdrawn from this procedure. Tt is
agreed between the parties that n6 arbitration hearing shall be held until after the decision
rendered by the Business Administrator on the grievance. In the event the grievant pursues his
remedies through Civil Service, the arbitration hearing, if any, shall be canceled and the filing
fees and expenses incurred thereby shall be paid by the grievant or the Union.

G. Disciplinary matters shall be arbitrable as permitted by law.



ARTICLE VI
DUES DEDUCTION AND AGENCY SHOP

A, The Township agrees to deduct from the salaries of its employees, subject to this
Agreement, dues for the Union. Such deductions shall be made in compliance with Chapter 123,
Public Laws of 1974, N.J.S.A. (R.S.) 52:14-15.9, as amended and subject to the provisions of
the Workplace Democracy Enhancement Act (“WDEA™)., P.L. 2018, ¢ 15.

B. A check-off shall commence for each employee who signs a properly dated
authorization card, supplied by the Union and verified by the Township Treasurer during the
month following the filing of such card with the Township.

C. If during the life of this Agreement there shall be any change in the rate of
membership dues, the Union shall furnish to the Township written notice thirty (30) days prior to
the cffective date of such change and shall furnish to the Township either new authorizations
from its members showing the authorized deduction for each employee, or an official notification
on the letterhead of the Union and signed by the President of the Union advising of such changed
deduction. _

. D. The Union will provide the necessary "check-off authorization" form and the
Union will secure the signatures of its members on the forms and deliver the signed forms to the
Township Clerk.

E. Any such written authorization may be withdrawn at any time by the filing of
notice of such withdrawal with the Township Clerk. The filing of notice of withdrawal shall be

effective to halt deducﬁons in accordance with N.J.S.A. 52:14-15.9¢, as amended.

F. The Union shall indemnify, defend and save the Township harmless against any
and all claims, demands, suits or other forms of liability that shall arise out of or by reason of
action taken by the Township in reliance upon salary deduction authorization cards or the fair
share assessment information as furnished by the Union to the Township, or in reliance upon the
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official notification on the letterhead of the Union and signed by the President of the Union,

advising of such changed deduction.

G. The parties recognize that effective May 18, 2018, the Legislature passed the
Workplace Democracy Enhancement Act (“WDEA™), P.L. 2018, c. 15. The parties agree to
comply with the WDEA as it may be amended from time to time. In order to implement the
applicable provisions of the WDEA, and provided the WDEA remains in full force and effect,
the parties agree as follows:

(H The Union shall have the right to meet with individual employees on the premises
of the public employer during the workday to investigate and discuss grievances,
workplace-related complaints, and other workplace issues;
(2) The Union shall have the right to conduct worksite meetings during lunch and
other non-work breaks, and before and after the workday, on the employer’s pfemises to
discuss workplace issues, collective negotiations, the administration of collective
negotiations agreements, other matters related to the duties of an exclusive representative
employee organization, and internal union matters involving the governance or business
of the exclusive representative employee organization; and

(3)  The Union shall have the right to meet with newly hired employees, without

charge to the pay or leave time of the employees, for a minimum of 30 and a maximum

of 120 minutes, within 30 calendar days from the date of hire, during new employee
orientations, or if the employer does not conduct new employee orientations, at individual
or group meetings.

(4)  On or before January 1, 2021, the Township shall provide the following contact

information to the Union: name, job title, worksite location, home address, work

telephone numbers, and any home and personal cellular telephone numbers on file with
the Township, date of hire, and work email address and any personal email address on
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file with the public employer. Upon request of the Unjon, but no more frequently than
every 120 calendar days thereafter, the Township shall the provide the Union with the
following information for all negotiations unit employees: name, job title, worksite
location, home address, work, home and personal cellular telephone numbers, date of
hire, and work email address and personal email address on file with the Township.

(5) The Union shall have the right to use the Township’s email systems to
communicate with negotiations unit members regarding collective negotiations, the
administration of collective negotiations agreements, the investigation of grievances,

other workplace—retated complaints and issues, and internal union matters involving the
governance or busmess of the Union.

(6)  The Union shall have the right to use government buildings and other facilities
that are owned or leased by the Toﬁnship to conduct meetings with their unit members
regarding collective negotiations, the administration of collective negotiations
agreements, the investigation of grievances, other workplace-related complaints and
issues, and internal Union matters involving the governance or business of the union,
provided such use does not interfere with governmental operati-ons. Meetings conducted
in government buildings pursuant to this section shall not be for the purpose of
supporting or opposing any candidate for partisan political office, or for the purpose of
distributing literature or information regarding partisan elections. An exclusive
representative employee organization conducting a meeting in a government building or
other government facility pursuant to this section may be charged for maintenance,

securlty and other costs related to the use of the goverament building or facility that
would not otherwise be incurred by the government entity.

(7)  Employees who have authorized the payroll deduction of fees to the Union may
revoke such authorization by providing written notice to the Township during the 10 days
following each anniversary date of their employment. Within five days of receipt of
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notice from an employee of revocation of authorization for the payroll deduction of fees,
the public employer shall provide notice to the employee organization of an employee’s
revocation of such authorization. An employee’s notice of revocation of authorization for
the payroll deduction of employee organization fees shall be effective on the 30th day

after the anniversary date of employment.

H. In the event the WDEA is amended in a manner that is inconsistent with the
paragraphs (1) through (7) above, the parties agree that said paragraphs shall be deemed
amended to be consistent with the law. In the event the WDEA is repealed or deemed
unconstitutional or otherwise unenforceable, in whole or ‘in part, paragraphs (1) through (7)

above shall be deemed null and void.

L In order to implement the foregoing, and while the WDEA, as amended, remains
in effect, the Township and the Union agree:

(1)  Except as provided for in Article VI and Article VII of this Agreement,
employees shall not be comﬁensatcd for meetings with the Union during the workday to
investigate and discuss grievances, workplace-related complaints, and other workplace
issues. Notwithstanding the foregoing, the Union’s meetings with newly hired employees
under this section shall be without charge to the pay or leave time of the employee;

(2)  The Union shall not be provided with a Township email address. The provision of
this section providing that the Union has the right to use the Township’s email system
means that the Union may communicate with employees who have Township email
addresses, as provided for in this section, using the employees’ Township email

addresses.
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ARTICLE VII
UNION BUSINESS LEAVE

A. Upon prior notice to and approval of the appropriate Township representative,
members of the Union Grievance Procedure Commitiee (not to exceed a total of four (4)
employees in number) may be permitted to confer with management in accordance with the
Grievance Procedure set forth herein and to attend collective bargahﬁng sessions with the
Township representative or representatives, during duty hours without loss of pay, or any other
contractual benefit, provided the conduct of said business shall not diminish the effectiveness of
the employees' Departments, or require the recall of off-duty employees to bring the Department
to its proper effectiveness.

B. 1. A maximum of four (4) stewards and/or officers of the union shall each be
‘granted up to a maximum of twenty hours annually without loss of pay for the purpose of
attending union conference and/or seminars andjor other union related activities, including
testimony at hearings. Use of such leave must be preceded by pérmission of the department head
who may withhold such permission in his/her discretion if it will seriously impact upon the
functioning of the department.

2. In order to be eligible for this benefit, the stewards and/or officers must
notify the Business Administrator and their immediate supervisorA at least one (1) week in
advance of said conference and/or seminar.

3. If an employee fails to provide prior verification of the conference and/or
seminar, or verification of attendance, said employee shall be charged for said time off from
work.

C. An employee attending any meeting covered by this Article on his off-duty time
shall do so voluntarily. The employee and the Union understand and agree that any such off duty
time spent shall not be compensated by the Township and shall not be considered "compensable
~ hours" pursuant to the Fair Labor Standards Act.
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ARTICLE VIII
_ BULLETIN BOARDS

A. The Union shall have the use of the bulletin boards in the Municipal Building, the
Recreation Department, the Swim Office, the Grounds Maintenance Department, the Court
Office and the Road Department for the posting of notices relating to meetings and official
business of the Union only,

B. Only material authorized by the signature of the Union President or designee shall
be permitted to be posted on said bulletin board.

C. The Township may have removed from the bulletin board any material which

does not conform with the intent of the above provisions of this Article.
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ARTICLE IX
JOB POSTINGS. ANNOUNCEMENTS AND FILLING OF VACANCIES

A. To provide advancement opportunities for employees within the Department,
existing or anticipated job vacancies shall be posted on the employee bulletin boards in the
Administration Building, the Recreation Department, the Swim Office, the Grounds
Maintenance Department, the Court Office and the Road Department for seven (7) working days.
The posting shall include a description of the job, any required qualifications, the location of the
vacancies, the salary range, the hours of work and the procedure to be followed by employees
interested i1‘1 making application.

B. When tﬁe Township desires to fill any job vacancies, it shall first request
applicants from within the Department in which the vacancy exists, then within the bargaining

unit, and then from other sources.

C. Names of appointees shall be posted and a copy of said selections forwarded to
the Union.
D. Whenever the Township creates and/or utilizes a "new" job title from the Civil

Service listing, which the Department of Personnel indicates as “available" to all local
governments to utilize, the Township will notify the Union and the salary range for the job title

will be negotiated.

E. Any members of the bargaining unit that are laid off will be given priority

consideration for any seasonal positions provided they have the necessary qualifications.
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ARTICLE X
HOURS, OVERTIME & EMERGENCIES

A. Employees hired prior to July 1, 2014 or the date of confract execution shall work
a four day work week, Monday through Thursday consisting of 32.5 or 30.5 hours exclusive of a
one (1} hour unpaid lunch period per day. Employees will have the option of taking a one half
hour Iunch instead of a full one hour Tunch which shall be unpaid. The Recreation and Swim
Club Departments will continue to be open on a 5 day per week schedule; however, the
employees m those Departments, will work a staggered 4 day work week in order that the
programs of the Departments will continue to be covered 5 days a week. The above
notwithstanding:

(1) For Public Works and Recreation and Swim Department personnel, the Township

reserves the right to increase the hours of work from 30.5 to 40 and to extend the work

week to five (5) days, provided that the annual salaty is adjusted to reflect any increase in
the normal hours.

(2)  For all other Departments, at the Township’s sole discretion and on the basis of

seniority, thc Township may offer employees the option to increase the hours of work

from 30.5 up to 40 hours and to extend the work week to five (5) days, provided that the
annual salary is adjusted to reflect any increase in the normal hours.

B. For employees hired after July 1, 2014 or the date of contract execution,
whichever comes first, the Township shall set the work week including the hours of work for all
departments. The Township shall offer the same work week and hours of work to the senior

| employee holding the same title in the office.

C. The Township will provide CWA with a copy of any proposed layoff plan to be
submitted to the Civil Service Commission at least thirty (30) days prior to the submission of
such a plan. CWA reserves its right to legally challenge any plan to impose furloughs or unpaid
leave days on bargaining unit employees.
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D. Nothing in this Agreement shall be construed as a waiver of the parties’ respecti\}e
positions with respect to the negotiability of unpaid leave, reduced hours or furlough days or
with respect to whether unilaterally imposed reduced hours, furloughs or unpaid leave days
violate this Agreement. Nothing in this Agreement shall be construed as acquiescence by the
Union to any unpaid leave, reduced hours or furlough days after December 31, 2010.

E. The Township may permit flex-time or alternate work schedules to accommodate
operational and/or employee needs, provided patticipation by the employee is voluntary. The
Union will be given notice if any employee is working an alternate work schedule,

F. Employees who work overtime that has been approved in advance By their
supervisor, ot his/her designee, will be compensated for such overtime work. Overtime
compensation shall be computed at the employee's base hourly rate of pay for all hours worked
up to forty (40) hours per week, and at the rate of one and one-half (1 1/2) times the employee's
base houtly rate of pay for all hours worked in excess of forty (40) hours in any given work
week. Employees may have the choice of taking overtime compensation in either the form of
cash or compensatory time.

G. When an employee is required by the Township to attend a meeting, court
session, ete. as part of their employment with the Township, and said meeting, court session, etc.
extends beyond 11:00 p.m., the employee shall receive one and one half (1 1/2) times the
employee's base hourly rate of pay for all hours worked beyond 11:00 p.m. |

H. Employees shall have the option of accumulating up to eighty (80) hours
compensatory time off as opposed to overtime pay. In order to utilize the compensatory time,
the employee must give prior notice to and receive prior approval from the Department Head.
Compensatory time off shall be non-accumulative from year to year except that up to 25 hours of
compensatory time earned in a previous calendar year may be carried over and utilized in the

next calendar year. If an employee fails or is unable to utilize his/her accumulated compensatory
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time prior to the end of the calendar year, he/she shall receive overtime'pay in lieu of said
compensatory time. No request for compensatory time shall be unreasonably denied.

L When a Deputy Court Administrator is not scheduled for work and he/she is
contacted and required to come into work to perform histher duties, he/she shall be paid in
accordance with paragraph “¥” of this Article. When a Deputy Administrator is not scheduled
for work and he/she is contacted and called upon to perform duties that do not require coming
into work, he/she shall receive a guarantee of $45.00 for each call-out; $55.00 for Sundays and
holidays.

L When another employee is not scheduled for work and his services are required,
he/she may be called to work and he shall receive a guarantee of two (2) hours. All hours
worked outside of the employee's regular hours shall be paid at the applicable overtime rate. If
an employee is called in outside of his regular hours and worked partly regular hours and partly
outside regular hours, he/she shall be paid at the regular rate for the time worked during his
regularly scheduled hours, and shall be paid at the applicable overtime rate for all hours worked
outside his regularly scheduled hours.

K. When an employee is required to work on a Sunday, if not a scheduled work day,
he shall receive pay at the rate of time and one-half regardless of whether or not he/she has
worked a forty (40) hour week that week. Hours worked on the seventh day by an employee in a
week shall be compensated at the rate of time and one half (1 %) the normal hourly rate. If an
employee is required to work on a holiday, he/she shall be paid not only for the holiday, but also
at the rate of time and one-half for the hours actually worked on the holiday, regardless of
whether or not he/she has worked a forty hour week that weck.

L. The hours of work will be from 8:00 a.m. to 4:30 p.m., Monday through Friday,
which time shall include one (1) hour off for lunch, which is unpaid. Upon a minimuﬁl of forty-
eight (48) hours notice, the starting and stopping times and the lunch break may be modified by
the Township to accommodate the needs of the Township.
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M. If an employee is released from work for inclement weather, he/she shall suffer no

loss in pay. The Business Administrator will control closings in a reasonably uniform manner.
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ARTICLE XI
SALARIES

Employees shall receive the following increases in base salary, as reflected in Base Salary
Schedule A: |

A. January 1, 2020 - a 1.90% increase in base salary

B. January 1, 2021 —a 2.40% increase in base salary

C. January 1, 2022 — a 2.50% increase in base salary

D. January 1, 2023 -- a 2.50% increase in base salary

E. Any employee hired prior to July 1, 2014 or the date of contract execution, whichever
comes first and holding the position of Deputy Court Clerk (Administrator) with the Township
for éeven (7) years shall receive an additional one thousand ($1,000) dollars added to their base
salary.

F. i. Any employce promoted within the bgrgaining unit shall have all
applicable monies and salary rates applied retroactive to the date of promotion or employment in
the respective titles.

2, If an employee changes his/her job cla.ssiﬁcation and/or department and
then returns to same, all seniority accrued prior to the change shall be continued. Employment
seniotity shall prevail in the selection of vacation, schedules, lunch breaks and personal days.
Any employee promoted into a new position shall receive a salary increase of two thousand
($2,000.00) dollars or the starting salary in the new position, whichever is greater, provided it

does not exceed the maximum established salary range. This promotional raise shall not be
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construed as limiting, in any way, any other negotiated salary increases that the employee would

otherwise have received.

G. Salary Levels. A merit review process which includes a three (3) level review
(Supervisor, Director, Business Administrator) will be conducted for all employees within the
unit on an annual basis by December 1%, beginning December 1, 2017. Effective January 1,
2018, employees will receive a merit based stép increase as (reflected in Schedule Alif the result
of the employee’s prior year review is satisfactory in management’s sole determination. If in
management’s determination the review is unsatisfactory, the employee will only receive the
annﬁal base wage increase factor reflected in Schedule A. Management’s determination shall not
be grievable or arbitratable. If an employee is awarded a merit step increase, the employee will
receive the great of the merit step reflected in Schedule Al or the annual base wage increase
factor, but not both. The Schedule Al vahies for 2019 will be carried forward and maintained at
current levels through the duration of the agreement. There will be no base wage increase

factors applied.

H. Working Up in Title. Employees who are performing the job duties of a higher

rated title for more than three consecutive weeks will be compensated at the higher rate of pay or

7 % %, whichever is greater for all time so assigned.

I The clerical titles within the Police Department newly-recognized under this

agreement shall be slotted into the Salary Ranges within the Base Salary Schedules as follows:

Salary Range #1 Clerk Typist/Keyboarding ClerkI_

Salary Range #2 Clerk Typist Bilingual/Keyboarding Clerk T Bilingual in Spanish and English
Senior Clerk Typist/Keyboarding Clerk 2

Records Clerk/Records Support Technician 2
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Salary Range #3

Principai Clerk Typist/Keyboarding Clerk 3

Senior Records Clerk/Records Support Technician 3

Salary Range #4 Administrative Clerk
Senior Training Technicién
1. The following clerical employees of the Police Department newly-

recognized under this agreement shall be slotted into the Base Salary Schedules for 2020

as follows:

Kushner Judith L.
Scarlino Roberta L.,
Warantz Alice D

Soreth Brianna

Keyboarding Clerk 2 2d
Senior Traming Technician 4c
Keyboarding Clerl 1 id
Keyboarding Clerk 1 ib

Notwithstanding the above, none of the employees referenced shall receive less than the

increase in base salary for 2020 per Section A above.
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ARTICLE XII

LONGEVITY
A, For employees hired prior to July 1, 2014 or the date of contract execution,
whichever comes first, in addition to the salary noted in Article XI, longevity will be paid as
follows, as determined by employment anniversary date. The following scale shall be in effect
January 1, 2001. Each employee shall receive an annual noncumulative longevity payment

outside of base salary, effective upon entry to the next level of earning, as follows:

Years of Service In Addition to Annual Pay

After five (5) years of service $1,000.00

through ten (10) years of service

Commencing with eleven (11) years of $1,500.00

service through fifteen (15) years of service

Commencing with sixteen (16) years of $2,000.00

service through twenty (20) years of service

Commencing with twenty-one (21) years of $2,500.00

service

B. The above increment to be included in annual salary payments.

C. Those who already receive percentage longevity are to remain within that
schedule.

D. Such longevity payments shall not be added to an employee's salary to calculate

the following year's salary. Longevity payments shall be considered in base pay for pension
purposes, subject to the language contained in Article X, Paragraph A above.
E. "Employees hired after June 30, 2014 or the date of contract execution, whichever

comes first shall not be eligible for longevity.
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ARTICLE XTII
SENIORITY

A. For the purposes of this agreement, seniority is defined as the length of
continuous employment with the township commencing from the date of hire as a full time
employee.

B. All benefits and other terms and conditions of employment that are based upon
years of service shall be measured from the date of hire with the township. Breaks in service
may be bridged for purposes of earned time and economic benefits, upon written agreement
between the authorizéd patties.

C. Traditional principles of seniority shall apply to employees covered by this
agreement,

D. An employee’s length of service shall not be reduced by time lost due to

authorized leave of absence.
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ARTICLE XIV

HOLIDAYS

A. The following paid holidays will be recognized through December 31, 2014,

New Year's Day

Martin Luther King's Birthday
Lincoln's Birthday

President's Day

Memorial Day

Independence Day

Presidential Election Day — Every 4 years

Columbus Day
Veterans' Day
Thanksgiving Day

Day after Thanksgiving
Christmas Day

Labor Day

B. The elimination of “Lincoln's Birthday” and “Presidential Election Day - Every 4

years” shall be effective January 1, 2015.

C. For current employees who work a Monday through Thursday schedule, if any of

the following holidays fall on a Friday, Saturday or Sunday, the employee then gets the

following Monday off. -

New Year’s Day

Martin Luther King’s Birthday
Lincoln’s Birthday

President's Day

Memorial Day

Independence Day

Labor Day

Columbus Day

Veterans® Day
Thanksgiving Day

Day After Thanksgiving
Christmas Day
Presidential Election Day
(Once every 4 years)

Effective January 1, 2015, for current employées who work a Monday through Thursday

schedule, if any of the following holidays fall on a Friday, Saturday or Sunday, the employee

then gets the following Monday ofT:

New Year’s Day

Martin Luther King’s Birthday
\ President's Day

Memorial Day

Independence Day

Labor Day
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D. If the Township Council or Mayor gives or declares a holiday to the other
Township employees, then that day is granted to the employees covered by this contract. The
term "holiday" does not include emergency closings. Effective January 1, 2015, this provision
will no longer apply to “Lincoln's Birthday” and “Presidential Election Day - Every 4 years”

which are eliminated effective January 1, 2015 by this contract.

26



ARTICLE XV
HEALTH AND LIFE INSURANCE

A. The Township shall continue to provide health insurance coverage for all full-
time employees, and their dependents, through the New Jersey State Health Benefits Plan.
However, the members of the bargaining unit will contribute 4% of their health insurance
premiums for Dependent coverage capped at no more than $250.00 annually for the life of
this agreement. Such contributions will not commence until all employees of Marlboro who

are in the New Jersey State Health Benefits Plan are subject to the same provisions. Such

deductions will be made pre-tax. All employees shall be bound by the health insurance
contribution requirements of P.L.2010, Chapter 2 and P.1.2011, Chapter 78, and
contributions shall continué in accordance with the Chapter 78 grid in Exhibit 2.

B. The base plan will be the Direct Access 15, as long as the NJ Direct 15 plan is
available under the SHBP. If the NI Direct 15 is eliminated by the State, the base health
benefits i)lan shall be a coml:;arable alternative available under the SHBP. If an employee
exercises his or her option to enroll in a more expensive plan, the employee shall pay the
difference in premium costs between the base plan and the selected plan.

C. For all employees hired between July 1, 2017 and December 31, 2020, in addition
to the employee health insurance contributions in accordance with the Chapter 78 grid in
Exhibit 2, the base plan will be the NJ Direct 1525. If the NJ Direct 1525 is eliminated by the
State, the base health benefits plan shall be a comparable alternative available under the
SHBP. If an employee exercises his or her option to enroll in NJ Direct 15 or other plan

offered by the SHBP with a premium which exceeds that of NJ Direct 1525, the employee
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shall pay the difference in premium costs between the base plan (NJ Direct 1525) and the
selected plan.

D. For all employees hired into the unit on or after January 1, 2021, in addition to the
employee health insurance contributions in accordance with the Chapter 78 grid in Exhibit 2,
the base health benefits plan shall be NJ Direct 2035 offered by the State Health Benefits
Program, as long as the NJ Direct 2035 plan is available under the SHBP. If the NJ Direct
2035 is eliminated by the State, the base health benefits plan shall be a comparable
alternative available under the SHBP. If an employee exercises his or her option to enroll in
NIJ Direct 15 or other plan offered by the SHBP with a prémium which exceeds that of NJ
Direct 2035, the employce shall pay the difference in premium costs between the base plan
(NJ Direct 2035) and the selected plan.

E. The Township has the right to change insurance carriers or institute a self-

insurance program so long as equivalent or better benefits are provided.

E. The Township shall continue to provide fully paid dental insurance coverage in a
plan equivalent or better than the plan currently in effect. The deductible for dental claims shall
be not more than $50.00 per person / $150 per family. The annual per person, maximum dental

coverage shall be $1,700.00.

G. The Township shall provide a group life insurance policy for each employee in
the amount of $20,000.00.
H. If at any time the township is considering changes to any insurance policies

referred to in this agreement, the union shall be so notified and provided ample opportunity to
review and discuss any possible changes.

L Employees who wish to waive coverage under the township health insurance plan
shall be entitled to an opt-out incentive payment of at least $3,600.00 or a greater amount if
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adopted by the Township which shall be consistent witﬁ the terms of P.1..2010, Chapter 2 and
P.L.2011, Chapter 78. Employees who wish to participate may be required to show proof of
alternative coverage.

L Retirement Planning Payments & Credits

L. For all employees hired prior to July 1, 2014 or the date of contract
execution, whichever comes first, effective January 1, 2002, the Township will pay annually to
each qualified retiree, as that term is later defined, a sum of $4,000.00 per year from the time of
retirement until the retiree reaches age sixty-five (65).

2. This payment shall be made each year on or before March 1%, TIn the first
year of retirement, a pro-rated portion of the $4,000.00 will be niade within sixty (60) days of the
retirement effective date.

3. The retiree may use this payment to purchase health insurance or for any
other reason in his or her sole discretion. Each qualified retiree shall be responsible for the
selection of, enrollment in and any and all administration associated with such insurance
coverage if the money is used for such. The Township shall have no responsibility in regard to
any health insurance.

4. There shall be no obligation of the Township to make payments once the
qualified retiree reaches the age of sixty-five (65) except as hereafter may be provided. In the
year of the qualified retiree’s sixty-fifth (65™) birthday, the Township’s payment shall be a
prorated portion of $4,000.00 which represents the portion of the year between January 1%, and
the birthday.

3. “Qualified Retiree” as used herein means a person within the bargaining
unit hired prior to July 1, 2014 or the date of contract execution, whichever comes first, who has
worked full time for the Township for at least twenty (20) years and is at least age sixty-two (62)

or who has worked full time for the Township for twenty-five (25) years. Employees hired after |
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January 1, 2005 must have twenty-five years of service and age of 55 or twenty years and age 62
before being entitled to the credits in Section 7 below.

6. “Full time” as used herein means working normally and on average
throughout the year for at least 32.5 hours per week. |

7. Employee who continue to work for the Township after attaining twenty-
five (25) years of service or after attaining age 62 with at least twenty (20) years of serviée, shall
be credited with $4,000.00 for each full year an employee works beyond the date of first
eligibility under such parameters, which shall accumulate from year to year to 2 maximum of
fifteen years of credit. It shall not accumulate beyond when an employee reaches age sixty-five
(65) however and the year he or she turns sixty-five (65) will be prorated so that the credit is
only given for that portion of the year from the anniversary of the first eligibility date and the
employee’s sixty-fifth (65™) birthday. At the employee’s retirement or at age sixty-five (65),
whichever occurs later, the employee may draw from the accumulated credited amount a sum of
up to $4,000.00 per year.

8. In the event of the employee’s death, any remaining amount of
accumulated credit may be drawn upon by the employee’s spouse or designated beneficiary in
the same manner.

9. There shall be no “Qualified Retirement Benefit” for employees hired

after June 30, 2014 or the date of contract execution, whichever comes first.
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ARTICLE XVI

VACATION
A. Annual vacation leave with pay shall be earned at the following rate as
determined on January 1 of each year:
YEARS OF SERVICE VACATION ENTITLEMENT
1 -5 years | 12 working days
6 - 10 years 15 working days
11 - 15 years 18 working days
16 - 20 years 21 working days
over 20 years \ 25 working days
. B. Vacation allowance should be taken during the current year and reasonable efforts

will be made to give the employee the time of his choosing. Unused vacation days may only be
carried over for one year. Employees hired after June 30, 2014 or the date of contract execution,
whichever comes first who do not use all of their vacation allowance may carry over up to 50%
of ‘their annual allocation to the following year with prior approval of the Business
Administrator. However, if these days are not used in the second year they will be forfeited,
Employees who terminate their employment with the Township or whose employment is
terminated by the Township shall only be entitled to pay for those vacation days actually carned

up to their termination date, on an annual pro-rata basis.

C. I. Vacation requests must be submitted to the Department Head by the 15™

of March.
2. Vacation requests will be scheduled and approved in accordance with

seniority.
3. If, because of the pressure of work, the Township determines that

vacations must be carried forward, said vacations will be scheduled on a priority basis by the
Business Administrator as soon as possible with the concurrence of the employee.

31




D. For the purpose of this Section only, vacation days shall accrue on a pro rated
monthly basis. Any month in which an employee is absent for more than fifty (50%) percent of
his or her scheduled work days due to disciplinary suspension said employee shall not accrue any
vacation time for that month. If an employee fails to return from a leave of absence without pay,
said employee shall be considered not to have accrued any vacation time during said leave of
absence.

E. Employees hired after June 30, 2014 or the date of contract execution, whichever

comes first shall receive vacation in accordance with the schedule below:

YEARS OF SERVICE VACATION ENTITLEMENT
1 -5 years 12 working days
6 - 10 years 12 working days
11-15 years 15 working days
16 - 20 years I'5 working days
over 20 years 20 working days
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ARTICLE XVII
PERSONAL DAYS

A. Employees hired prior to July 1, 2014 or the date of contract execution, whichever
comes first are entitled to a maximum of four (4) paid Personal Days per year to attend to
personal or family matters that cannot be attended to outside of normal working hours. Such
days are non-accumulative, and may be used in half-day increments.

B. Requests for use of Personal time should be made at least forty-eight (48) hours in
advance except in the case of emergency. Requests for Personal Days shall not be unreasonably
withheld. Personal leave will not be granted if it interferes with the personnel needs of the
department.

C. Employees hired after June 30, 2014 or the date of contract execution, whichever

comes first shall receive three (3) Personal Days per year,

33




ARTICLE XVIII

SICK I.LEAVE

A, All permanent employees, or full time provisional employees shall be entitled to
sick leave with pay based on their aggregate years of service.

B. Sick leave may be utilized by employees when they are unable to perform their
work by reason of personal illness, accident or exposure to contagious disease, or for the
attendance of the employee upon a member of the immediate family who is seriously ill. The
definition of "immediate family" will be those same persons as listed in Article XVIII entitled
"Bereavement Leave" as well as any relative of the employee residing in the employee's
household. |

C. Such sick leave shall not include any extended period where the employee serves
as a nurse or housekeeper during this period of illness. |

D. Employees who bank between eleven (11) and fifteen (15) sick days of the annual
sick leave allotment the prior calendar year may cash out the difference between fifteen (15) sick
days and number of sick days the employee used on the basis of two sick days for one day of
pay. Employees who bank between six (6) and ten (10) sick days of the annual sick leave
allotment the previous calendar year may cash out the difference between fifteen (15) sick days
and the number of sick days the employee used on the basis of three sick days for one day of
pay.

D. The minimum sick leave with pay shall accrue to any full time employee on the
basis of one (1) working day per month during the remainder of the first calendar year of
employment after initial appointment and fifteen (15) days in every calendar year thercafter.

E. Any amount of sick leave allowance not used in any calendar year shall
accumulate to the employee's credit from year to year to be used if and when needed for such

purposes.
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F. All employees shall be reimbursed for accrued sick leave at the time of
termination of his employment, upon fhe basi§ of fifty (50%) percent accumulated sick time,
provided, however, the Township shall not be responsible for any amount exceeding fifteen
thousand ($15,000.00) dollars.

G. All employees hired after June 30, 2014 or the date of contract execution,
whichever comes shall be reimbursed for accrued sick leave at the time of termination of his
employment, upon the basis of twenty five (25%) percent accumulated sick time, provided,
however, the Township shall not be responsible for any amount exceeding fifteen thousand
($15,000.00) dollars.

H. If an employee is absent for reasons that entitled him to sick leave, his supervisor
shall be notified promptly as of the employee's usual reporting time, except in those work
situations where notice must be made prior to the employee's starting time.

1. Failure to so notify his supervisor may be cause of denial of the use of sick
leave for the absence and constitute cause for disciplinary action.

2. Absence without notice for five (5) consecutive days shall constitute a
resignation.

I. An employee who shall be absent on sick leave for five (5) or more consecutive
working days shall be required to submit acceptable medical evidence substantiating the illness.

L. An employee who has been absent on sick leave for periods totaling fifteen (15)
days in one (1) calendar year consisting of periods of less than five (5) days, may be required to
submit acceptable medical evidence for any additional sick leave in that year unless such illness
is of a chronic or recurring nature requiring recurring absences of one (1) day or less, in which
case only (1) certificate shall be necessary for a period of six {6) months,

K. The Township may require proof of iliness of an employee on sick leave,
whenever such requirement appears reasonable and warranted under the circumstances. Abuse
of sick leave shall be cause for disciplinary action.
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L. In case of leave of absence due to exposure to contagious disease, a certificate
from the Department of Health shall be required. |

M. The Township may require an employee who has been absent because of personal
illness, as a condition of his return to duty, to be examined, at the expense of the Township, by a
physician designated by the Township. Such examination shall establish whether the employee
is capable of performing his duties and that the return will not jeopardize the health of other
-ernployees. |

N. For the purpose of this Section only, sick days shall accrue on a pro-rated monthly
basis. Any month in which an employee is absent for more than fifty (50%) percent of his or her
scheduled work days due to disciplinary suspension said employee shall not accrue sick time for
that month. If an employee fails to return from a leave of absence without pay, said employee
shall be considered not to have accrued any sick time during said leave of absence.

0. Employees may donate leave to those employees in need of additional sick leave
to the extent permitted by regulations promulgated by the New Jersey Department of Personnel.

P. Emplayees will not be required to use all accumulated Sick and/or Vacation time
in conjunction with leave under FMLA/FLA Acts. Such employee may retain up to a combined

maximum of ten (10) Sick and/or Vacation days for use after returning to work.
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ARTICLE XIX

BEREAVEMENT LEAVE

A, In the event of death in the employee's immediate family, the employee shall be
granted time off without loss of pay but in no event to exceed five (5) consecutive work days.

B. The term "immediate family" shall include Spouse, father, mother, stepmother,
stepfather, son, daughter, stepson, stepdaﬁghter, brother, sister, stepbrother and stepsister.

C. In the event of death of the employee's mother-in-law, father-in-law, or
grandparent, the employee shall be granted time off without loss of pay, but in no event to
exceed three (3) consecutive work days.

D. If additional time is needed by an employee to fulfill obligations in the event of a
death in the family, he or she shall be permitted, with the approval of the Department Head, to
utilize his or her accrued time off (vacation days, compensatory days, personal days) as extended
bereavement leave. An employee may utilize a sick day for the death of any close relative that is
not specifically listed in this Article.

E. In the event of a death of an employee's aunt, uncle, first cousin, brother-in-law or
sister-in-law, the employee, upon the approval of the Department‘Head, shall be entitled to a one
(1) day of bereavement leave solely for the purpose of attending the funeral.

F. If extenuating circumstances exist, the Department Head and/or the Business
Administrator may, at their sole discretion, extend the bereavement leave. In addition, the
Department Head and/or Business Administrator may, at their sole discretion, allow a

bereavement period for persons not listed above who are related to the employee.
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ARTICLE XX
INJURY LEAVE

A, In the event an employee becomes disabled by reason of a service-connected
injury or illness and is unable to perform his duties, then, in addition to any sick leave benefits
otherwise provided for herein, he may be entitled to full pay for a period of up to one (1) year.

B. Any employee who is injured, whether slight or severe, while working, must
immediately, or as soon as practically possible, report said injury to the Department Head.

C. It is understood that the employee must file an injury report with the Department
Head so that the Township may file the appropriate Worker's Compensation Claim. Failure to so-
report said injury may tesult in the failure of the employee to receive compensation under this
Article.

D. The employee shall be required to present evidence by a certificate of a physician
designated by the insurance carrier that he is unable to work, and the Township may reasonably
require the employee to present such certificate from time to time.

E. If the Township does not accept the certificate of the physician by the insurance
carrier, the Township shall have the right, at its own cost, to require the employee to obtain a
physical examination and certification of fitness by a physician appointed by the Township.

F. In the event the Township appointed physician certifies the employee fit to return
to duty, injury leave benefits granted under this Article shall be temiinated, unless the employee
disputes the determination of 1l,he Township appointed physician. Then the Township and the
élnployee shall mutually agree upon a third physician, who shall then examine the employee.
The cost of the third physician shall be borne equally by the Township and the employee. The
determination of the third physician as to the employee's fitness to return to duty shall be final
and binding upon the parties. In the event the third physician also certifies the employee fit to

return to duty, injury leave benefits granted under this Article shall be terminated.
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G. The Township, at its option, and upon certification by the Township appointed
physician, may extend the disability pay for no more than one (1) additional year. The Township
appointed physician must certify that the employee is incapable of performing his duties for the
additional time period.

H. In the event any employee is granted said injury leave, the Township's sole
obligation shall be to pay the empioyee the difference between his regular pay and any
compensatioh, disability or other payments received from other sources provided by the
Township.

L. If the Township can prove that an employee has abused his privileges under this
Article, the employee will be subject to disciplinary action by the Township. If the employee is
found to be in violation of this Article, he shall be subject to disciplinary action by the Township
to the extent which is provided within this Agreement and any Ordinance in effect governing the

Township of Marlboro.
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ARTICLE X X1

JURY DUTY
A, Any regular full-time employee who loses time from his or her job because of
jury duty as certified by the Clerk of the Court shall be paid by the Township the difference
between his or her daily base rate of pay (up to a maximum of the normal number of hours per
day) and the daily jury fee subject to the following conditions:
1. The employee must notify his or her supervisor immediately upon receipt
of a summons for jury service. |
2. The employee has not voluntarily sought jury service.
3. No employee is attending jury duty during vacation and/or other time off
from Township employment.
4. The employee submits adequate proof of the time served on the jury and
the amount received for such service.
B. If, on any given day, an employee is attending jury duty, he or she is released by
the Court prior to 11 o'clock a.m., that employee shall be required to return to work by 12 o'clock

noon that day in order to receive pay for that day.
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ARTICLE XXII

PENSION PLAN

A. The Township shall continue for the lifetime of this Agreement to pay the

Township's portibn of the pension costs under the Public Employees Retirement System of New

Jersey.
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ARTICLE XXIII

SAFETY AND HEALTH

A. As practicable, the Township shall attempt at all times to maintain safe and
healthy working conditions.

B. The Township and the Union shall form a safety committee consisting of
representatives of the Governing Body and bargaining unit employees. It shall be their joint
responsibility to investigate and correct the working conditions and to recommend corrective
action concerning unsafe and unhealthy conditions. The committee shall meet as necessary to
review conditions in general and make recommendations when appropriate.

C. The Township shall provide for adequate cleaning and maintenance of the work
place. Proper lighting shall be provided. Any unsafe conditions shall be immediately corrected.

D. Effective in the year 2001, the Township shall maintain the heating and air
conditioning systems such that the temperature in all offices does not fall below 68 degrees, nor
rise above 79 degrees Fahrenheit. If the temperature exceeds these limits for more than two
hours, affected employees will either be moved to another work location or sent home with pay.

E. During calendar year 2000, the Township shall make efforts to upgrade the

heating and air conditioning systems.
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ARTICLE XXIV

ADHERENCE TO CIVIL SERVICE RULES

A. The Township and the Union agree to be bound by all Civil Service Rules and
Regulations.
B. Permanent part time employees will receive pro-rated benefits in accordance with

Civil Service Regulations or other legal requirement.
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ARTICLE XXV

JOB RELATED COURSES
A. The Township agrees to pay for the tuition and books required when an employee
enrolls in a job related course.
B. To be eligible for this benefit, the employee must receive prior approval from his

or her immediate supervisor, and then from the Business Administrator. Approval of this benefit

shall be at the final and sole discretion of the Business Administrator.
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ARTICLE XXVI

PERSONNEL FILES

A. The Township shall establish personnel files or confidential records which shall
be maintained under the direction of the Business Administrator or his designated representative.

B. Upon prior notice to an authorization of the Business Administrator or his
designated representative, all employees shall have access to their individual personnel {ile. Any
such request shall not be unreasonably denied.

C. The Township shall not insert any adverse material into any file of the employee
unless the employee has had an opportunity to review, sign and receive a copy of and comment
in writing upon the adverse material, unless the employee waived these rights.

D. The employee shall have the right to respond in writing to any complaint,
negative report, or disciplinary warning entered into his individual personnel file, and said

response shall also be placed in the employee's individual personnel file.

45




ARTICLE XXVII
IRS SECTION 125 PLLAN

A. The Township will establish an IRS Section 125 Plan no later than July 1, 2000.
Employees will thereafter be permitted to set aside a portion of the salary into a pre-tax account
to be utilized for the purposes permitted by the IRS which currently include family care and

medical expenses.
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ARTICLE XXVIII

MAINTENANCE OF STANDARDS

A. All terms and conditions of this Agreement shall remain in full force and effect

while a successor agreement is being negotiated until a new agreement is reached.
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ARTICLE XXIX

SEPARABILITY & SAVINGS

A. If any provision of this Agreement or any application of this Agreement to any
efnploycc or group of employees is held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, such provision shall not be affected thereby and shall continue
in full force and effect.

B. If any such_ provision is declared invalid by operation of law, parties to this

Agreement will forthrightly entertain renegotiations on the invalid provision.
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ARTICLE XXX

FULLY BARGAINED PROVISION

A, This Agreement represents and incorporates the complete and final understanding
and settlement by the parties of all bargainable issues which were or could have been the subject
of negotiations.

B. The parties acknowledge that during the negotiations that resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any matter or subject not removed by law from the area of collective bargaining, and
that the understandings and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement.

C. The Township and the Union, for the life of this Agreement, agree that the other
shall not be obligated to bargain or negotiate with respect to any subject or matter referred to of
covered in this Agreement even though each subject or matter may not have been within the
knowledgc or contemplation of either or both parties at the time they negotiated or signed this
Agreement,

D. This Agreement may be modified in whole or in paﬁ By the parties by an

instrument in writing only executed by both parties.
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ARTICLE XXXI
PERMANENT PART-TIME EMPLOYEES

A Effective January 1, 2021, permanent part-time employees who have completed the NJ
Civil Service Commission working test period and average at least twenty hours per week shall
receive 50% of the annual sick, vacation and personal day allotments established for full-time
employees under this contract. Permanent part-time employees averaging twenty-five (25) or
more hours per week per year are entitled to the official paid holidays only if the holiday falls on
the employee’s regularly scheduled workday. Pursuant to the provisions of the Affordable Care
Act, employees averaging at least thirty (30) hours per week shall be eligible for health insurance
coverage. Other forms of compensation or benefits, including but not limited to life insurance,
longevity, bereavement leave, injury leave and Jjury duty shall not apply. Note that no retroactive
benefits shall apply under this Article. The applicable rates of pay will be in accordance with
Base Salary Schedule A and shall be assigned by the Township based on the business needs of
the Township.
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ARTICLE XXXII
TERM AND RENEWAL

A.  This Agreement shall be in full force and cffect as of January 1, 2020 and shall
remain in effect to and incloding Decernber 31, 2023 without any reopening date. This
Agreement shall continue in full force and effect from year to year thereafter. Should the parties

hereto fail to reach an agréement for a new contract before the termination of this contract, the

terms and conditions of this contract shall continue. until the new one is signed changing the

terms and conditions retroactive to January 1, 2024,

IN WITNESS WHEREFEOFT, the partics have hereunto set their hands and seals at

Marlboro Township, New Jersey on this day of 2021.
COMMUNICATIONS WORKERS OF MARLBORC TOWNSHIP
AMERICA, LOCAL NO. 1075 MONMOUTH COUNTY, NJ
BSJ President MAYOR
Dyl N lfoiat~
By: Staff prese t tive ATTEST:
nion N¥gotiating) Te CLERK

VALAY Y ind
By: Union Negfitiating 1@

@ nion Negotiating Team

By: Union Negotiating Team

By: Union Negotiating Team

By: National Staff Representative
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ARTICLE XXXII
TERM AND RENEWAL
A. This Agreement shall be in full force and effect as of January 1, 2020 and shall
remain in effect to and including December 31, 2023 without any reopening date. This
Agreement shall continue in full force and effect from year to year thereafter. Should the parties
hereto fail to reach an agreement for a new contract before the termination of this confract, the
terms and conditions of this confract shall continue until the new one is signed changing the
terms and conditions retroactive to January 1, 2024.
CIN WITNESS WHEREQF, the parties have hereunto set their hands and seals at
Marlboro Township, New Jersey on this 11 i dayof March 2021

COMMUNICATIONS WORKERS OF MARILBORO TOWNSHIP
AMERICA, LOCAL NO. 1075 MONMOUTH COUNTY, NJ

W vvon P T s

'Bzyz President

By: Staff Represefititive

By: Union Negotiating Team

By: Union Negotiating Team

By: Union Negotiating Team

By: Union Negotiating Team

By: Union Negotiating Team

By: National Staff Representative

51







BASE SALARY SCHEDULE A
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BASE SALARY SCHEDULE A

J

*REVISED SALARY SCHEDULE FOR WHITE COLLAR*

BASE RAISE INCREASE

1/1/2020| 11/2021 1/1/2022| 1/1/2023
1.90%| 240% 2.50%| 2.50%
Salary Range A a| 32,346| 33,122 33,850| 34,799, Omnibus Operator/Recreation Leader
b| 32,044| 33,735 34578 35442
c| 33,554| 34,356 35,218| 36,098
Salary Range #1 a| 34,633| 35464 38,3511 37,260{ Account Clerk
b| 35274| 36,121 37,024 37,950| Assessing Aide
ci 35926, 36,788 37,708 38,651 Assistant Aide
dl 36,591| 37,469 38,408 39,366| Assistant Violations Clerk
e| 37,268 38,162 39,118 40,004| Clerk Typist
Permits Clerk/Typing
Receptionist
Recreation Leader
Tax Clerk
Clerk Typist/Keyboarding Clerk 1
Salary Range #2 al 37,524 38,425 39,386| 40,371||Senior Account Clerk
b| 38218 39,435 40,113 41,116 |Senior Assessing Clerk
c| 38825 39,859 40,855 41,876} |Senior Clerk Typist
d| 39,645 40,596 41,611 42651][Senior Permit Clerk
e| 40,379, 41,348 42,382| 43,442|[Senior Receptionist
Senior Tax Clerk
Violations Clerk
Recreation Program Coordinator
Clerk Typist Bilingual/Keyboarding Clerk 1
Bilingual in Spanish and English
Senior Clerk Typist/Keyboarding Clerk 2
Records Clerk/Records Support Technician 2
Salary Range #3 a| 40,414| 41,384 42419 43,479 |Principal Account Clerk
bt 41,162] 42,150 43,204, 44,284|Principal Clerk Typist
ct 41,924] 42930 44,003/ 45,103 |Principal Tax Clerk
di 42699 43,724 44,817 45,837 [Principal Assessing Clerk/Typing
Public Information Assistant, Typing
Account Supervisor {Payrall Dept.}
Purchasing Assistant
Principal Account Clerk
Secretarial Assistant .
Principal Clerk Typist/Keyboarding Clerk 3
Senior Records Clerk/Recards Support
Technician 3
Salary Range #4 a| 43,305 44,344 45453| 46 589| Administrative Clerk
b| 44,108 45165 46,294] 47,451|{Deputy Court Administrator
c| 44,822] 46,000 47,150 48,329| Technical Asst-te-the-Construction-Official
d! 45753| 46,851 48,022 49 223| Technical Asst. to Public information Officer
Principal Assessing Clerk
Keyboarding Clerk 3/Purchasing Assistant
Senior Training Technician
Salary Range #5 a: 46,196| 47,305 48,488| 49,700 |Administrative Secretary
bi 47,050f 48179 49,383 50,618
c| 47921 49,071 50298| 51,555
di 48,807 49,978 51227| 52,508
Salary Range #6 a| 49144] 50,323 51,581 52,871||Assistant Court Administrator
B b| 50,053] 51,254 52,635| 53,848 |AssistantFaxCollector
c| 50,979 52,202 53,507| 54,845
d| 51,923 53,169 54,498| 55,860







BASE SALARY SCHEDULE Al
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BASE SALARY SCHEDULE A1 |

|

*REVISED SALARY SCHEDULE FOR WHITE COLLAR*

BASE RAISE AND MERIT STEP INCREASE
111/2020| 17472021 1/1/2022| 17172023
Salary Range A al| 31743] 31,7437 31,743] 31,743| |Omnibus Operator/Recreation Leader
by 32,668} 32568! 32,568| 32,569
c| 34,034, 34,034, 34,034 34,034
Salary Range #1 al| 33,087 33,987 33,087| 33,887 |Account Clerk
b| 34,872 34,872, 34,872 34,872| |Assessing Aide
c| 36,441 36,441 36441| 36,441] Assistant Aide
d| 38,081 38081 38081 38,081| AssistantViolations Clerk
e| 39794 39,794| 39,794 39,794| Clerk Typist
Permits Clerk/Typing
Receptionist
Recreation Leader
Tax Clerk
Clerk Typist/Keyboarding Clerk 1
Salary Range #2 a| 36,824| 386,824| 36,824 35,824| Senior Account Clerk
bl 37,782 37,782| 37,782, 37,782| |Senior Assessing Clerk
ci 30482 39,482 39,482| 39,482 |Senior Clerk Typist
d! 41258 41,259 41,259 41,259| |Senior Permit Clerk
el 43118| 43,118| 43,116| 43,118 |Senior Receptionist
‘ Senior Tax Clerk
Violations Clerk
Recreation Program Coordinator
Clerk Typist Bilingual/Keyboarding Clerk 1
Bilingual in Spanish and English
Senigr Clerk Typist/Keyboarding Clerk 2
Records Clerk/Records Support Technician 2
Salary Range #3 a| 39661 39661 39,661 38,661| iPrincipal Account Clerk
b| 40,693 40,693| 40,6903 40,693| [Principal Clerk Typist
c| 42,524| 42524| 42524: 42524 Principal Tax Clerk
d| 44,438| 44,438| 44,438) 44,438| |Principal Assessing Clerk/Typing
Public Information Assistant, Typing
Account Supervisor (Payroll Dept.)
Purchasing Assistant
Principal Account Clerk
Secretarial Assistant
Principat Clerk Typist/Keyboarding Clerk 3
Senior Records Clerk/Records Support
Technician 3
Salary Range #4 a| 42,498| 42,498 42,498 42498| |[Administrative Clerk
b| 43,603; 43,603 43,603 43,603| |Deputy Court Administrator
c| 45566| 45,6668| 45586| 45566 |TechnicalAsst-ie-theConstrustion-Official
d| 47,616| 47618| 47616 47 .616| |Technical Asst. to Public Infermation Officer
Principal Assessing Clerk
- Keyboarding Clerk 3/Purchasing Assistant
Senior Training Technician
Salary Range #5 a| 45,334| 45,334| 457334 45,334| Administrative Secretary
b 46,514 46514 46514 46,614
c| 48,607 48607 48607 48,607
di 50,794, 50,794, 50,794 50,794
Salary Range #6 al 48,228 48,228| 48,228| 48,228] |Assistant Court Administrator
b| 49,483 49,483 49,483| 49483| |AssistantTaxCeollestor
¢| 51,708| 51,709, 51,702| 51,709
d| 54,036] 54,038 54,036] 54,038







EXHIBIT 2: CHAPTER 78 GRID
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5/16/2016

EXHIBIT 2

1lFamily 24999 0.03
2|Family 25000 29999.99 0.04
3|Family 30000 34999.99 0.05
4{Family . 35000 39999.99 0.06
5[Family 40000 44999,99 0.07
6|Family 45000 49999.99 0.09
7 |Family 50000 54999.99 0.12
8 Family 55000 59999.99 0.14
9|Family 60000 64999.99 0.17
10| Family 65000 69999.99 0.19
11|Family 70000 74999.99 0.22
12|Family 75000 79999.89 0.23|}
13|Family 80000 84999.99 0.24
14|Family 85000 89999.99 0.26
15:Family 20000 94999.89 0.28
16|Family 95000 99999.99 0.29
17|Family 100000 109999.99 0.32
18| Family 110000 1000000 0.36
19|Employee Only/Single 0 19999.99 0.045
20|Employee Only/Single 20000 24999.99 0.055
21|Employee Only/Single 25000 29999.99 0.075
22 Employee Only/Single 30000 34999.99 0.1
23|Employee Only/Single 35000 39999.99 0.1
24|Employee Only/Single 40000 44999.99 0.12
25/Employee Only/Single 45000 49999.99 0.14
26|Employee Only/Single 50000 54999.99 0.2
27|Employee Only/Single 55000 59999.99 0.23
28 Employee Only/Single 60000 64999.99 0.27
29|Employee Only/Single 65000 69999.99 0.29
30|Employee Only/Single 70000 74999.99 0.32
31|Employee Only/Single 75000 79999.99 0.33
32|Employee Only/Single 80000 94999.99 0.34
33/Employee Only/Single 95000 1000000 0.35
34|Emp+ Spouse/Partner 0 24999.99 0.035
35|Emp+ Spouse/Partner 25000 29999.99 0.045
36|Emp+ Spouse/Partner 30000 34999.99 0.06]
37|Emp+ Spouse/Partner 35000 39999.99 0.07
38|Emp+ Spouse/Pariner 40000 44999.99 0.08
39|Emp+ Spouse/Partner 45000 49999.99 0.1
40|Emp+ Spouse/Partner 50000 54999.99 0.15
41!Emp+ Spouse/Partner 55000 59999.99 017
42|Emp+ Spouse/Pariner 60000 64999.99 0.21
43|Emp+ Spouse/Partner 65000 £9999.99 0.23
44Emp+ Spouse/Pariner 70000 74999.99 0.26
45|Emp+ Spouse/Partner 75000 79999.99 0.27
46|Emp+ Spouse/Partner 80000 84999.99 0.28
47\Emp- Spouse/Partner 85000 99999.99 0.3
48\Emp+ Spouse/Partner 100000 1000000 0.35
49|Parent + Child 0 24999.99 0.035
50!Parent + Child 25000 29999.99 0.045
51}Parent + Child 30000 34999.99 0.06
52|Parent + Child 35000 39999.99 0.07
53{Parent + Child 40000 44999.99 0.08
54|Parent + Child 45000 49999.98 0.1




5/16/2016

EXHIBIT 2

ID=—"Ch78Cov Type Rt ary=EndRn

55|Parent + Child 50000 54999.99

56 Parent + Child 55000 59999.99 0.17
57 Parent + Child 60000 64999.99 0.21];
58!Parent + Child 65000 69999.99 0.23
59|Parent + Child 70000 74999.99 0.26
60|Parent + Child 75000 79999.99 0.27
61|Parent + Child 80000 84999.99 0.28
62!Parent + Child 85000 99999.99 0.3
63|Parent + Child 100000 1000000 0.35
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TOWNSHIP OF MARLBORO

1979 TOWNSHIP DRIVE
MARLBORO, NJ 07746-2299 -
www.marlboro-nj.gov

Mayor Telephone:
Jonathan L. Hornik (732) 536-0200
Business Administrator Fax:

Jonathan A. Capp (732) 536-9652

March 14, 2017

Kevin Tauro, President

CWA Tocal 1075 Blue Collar Unit
58 First Ave, Suite 202

Atlantic Highlands, NJ 07716

SUBJECT: CWA Local 1075 White Collar Clerical
Annual Salaried Emplovees

Dear Mr, Tauro:
This will confirm that the parties’ interpretation of the collective bargaining agresment is as follows:

All full time employees covered by this agreement are annual salaried employees who are paid
24 times per year, each pay representing 1/24th of the annual salary as adjusted by longevity,
on or about the 15th and on or about the list day of each month. Permanent part time
employees shall be paid on or about the 15th and on or about the last day of each month,
Compensation for part time employees is held back one pay period and paid on the next
succeeding payroll date. This also applies to overtime compensation for full time employees,

For example:

i Joe Smith, a permanent part time employee, works 40 hours between 1/1/17 and
1/15/17. Joe Smith receives payment for 40 hours worked on the payroll of 1/31/ 17.

ii, Mary Brown, a full time employee works 10 hours overtime between 1/1/17 and
1/15/17. Mary Brown receives payment for 10 hours overtime on the payroll of
1/31/17.




Page 2
CWA Local 1075 White Collar Clerical
Amnuai Salaried Employees

Please confirm your agreement with the Above by executing below and returniing this to my attention,
Thanlc you,

Busmess 4

For the Union: e

/T% e @Mm*i” - AT T

uuuuuuuuuuu

K'évin Tauro




